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Introduction

THE SUTTON INVESTMENT GROUP BENEFITS PROGRAM

YOUR ENROLLMENT KIT

This enrollment kit provides you with the information you will need to enroll for the Sutton Investment Group Benefits Program.  Here are all the pieces that make up your Benefits Enrollment Kit:

· Booklets about all the benefit plans available through this program

· Your personalized enrollment worksheet and

· This general information booklet describing how the Benefits program works, eligibility rules, tax information, and how to enroll over the telephone through the Sutton Investment Group Benefits Enrollment Line.

THE BENEFITS OF THE SUTTON INVESTMENT GROUP BENEFITS PROGRAM

The Benefits program offers six major categories of benefits coverage.  Within each category are several different benefit options.  You select the option(s) from each category that you believe are right for you.  The categories of coverage, discussed in detail in the booklets in the enrollment kit, are:

· Medical

· Dental

· Life Insurance

· Education Incentive Plan

· Vision Care

· Property and Casualty Insurance

WHO IS ELIGIBLE FOR BENEFITS?

Regular employees on the domestic payroll of Sutton Investment Group who have completed at least one calendar month of service as a regular employee and who work at least 20 hours each week are eligible to participate in the benefit options available through Sutton Investment Group Benefits.

You can also enroll your eligible dependents for Medical, Dental, and Life Insurance coverage.  For Sutton Investment Group Benefits, your eligible dependents are your:

· Spouse, and

· Unmarried children who are under age 19 (or age 23 if they are full-time students).

Children include natural and legally adopted children, stepchildren living in your home, and any other child who is supported solely by you and living in your home.  Coverage may be continued beyond age 23 under certain circumstances.

Dependents are not eligible for any benefits under the Benefits Program if they are in military service and may not be eligible if they live permanently outside the United States or Canada.

Dental

As you read this booklet describing your dental coverage options through the Sutton Investment Group Benefits Program, you should ask yourself what you want from your dental coverage:

1. Do you want the freedom to choose any dentist regardless of cost?

2. Do you want to have lower costs in exchange for receiving dental care from a limited selection of dentists?

3. Would you rather have no dental coverage at all?

WHO IS ELIGIBLE FOR DENTAL BENEFITS?

Regular employees on the domestic payroll of Sutton Investment Group who have completed at least one calendar month of service as a regular employee and who work at least 20 hours each week are eligible to participate in the benefit options available through Sutton Investment Group Benefits.

You can also enroll your eligible dependents for Medical, Dental and Life Insurance coverage.  For Sutton Investment Group Benefits, your eligible dependents are your:

· Spouse, and

· Unmarried children who are under age 19 (or age 23 if they are full-time students).

Children include natural and legally adopted children, stepchildren living in your home, and any other child who is supported solely by you and living in your home.  Coverage may be continued beyond age 23 under certain circumstances.

Dependents are not eligible for any benefits under the Benefits Program if they are in military service and may not be eligible if they live permanently outside the United States or Canada.

TRADITIONAL DENTAL PLAN

If you answered “yes” to the first question, you may want to elect the Traditional Dental Plan.  Under the Traditional Dental Plan, you have the freedom to choose any licensed dentist. You also have the option of utilizing the Preferred Dentist Program offered with the Traditional Dental Plan to help control plan expenses and help lower your out-of-pocket costs.

PLEASE NOTE THE FOLLOWING:

This brochure is not a complete description of the Dental Plan offered through Sutton Investment Group Benefits Program.  This is only a summary and is not a substitute for the official plan documents.  

The provisions of the official plan documents and of applicable law will govern in the event of any inconsistency between those provisions and the provisions of this brochure.

 Education 

EDUCATION INCENTIVE PLAN

The Sutton Investment Group Benefits Program will help you pay for your children’s education.  The Education Incentive Plan helps you plan ahead for the day tuition bills begin to arrive.

WHO IS ELIGIBLE FOR EDUCATION BENEFITS?

Regular employees on the domestic payroll of Sutton Investment Group  who have completed at least one calendar month of service as a regular employee and who work at least 20 hours each week are eligible to participate in the benefit options available through Sutton Investment Group Benefits.

The Education Incentive Plan is designed to help you save from $5,000 to $40,000 (over a 5- to 15-year period) toward the education costs you anticipate for each of your dependent children.  You may choose to set aside an amount needed to reach your savings goal for one or more dependent children in the selected time period as follows:

· The maximum goal is $40,000 per child; the minimum is $5,000.

· You may have a maximum of four plan accounts per child.

· The Company contributes 15% of the amount of your payroll toward Education Benefits.

The funds will build up over a period of 5 to 15 years, but not beyond your child’s 25th birthday.  When a plan reaches the level of money you want, the funds are paid to you.  You can request that the account be cancelled and paid out earlier.

HOW TO GET THE MOST OUT OF THE EDUCATION PLAN

The matching contributions from Sutton Investment Group are reported as ordinary income on your W-2 tax form.  That means that any money you earn through our investment is subject to taxes until all the proceeds are paid out to you.

Your savings and the company matching contributions are invested in stocks and bonds.  The full amount of your account will automatically be paid to you upon cancellation of this plan.

